
MEMORANDUM 
 
TO:   W. Daniel Boyd, Jr., Superintendent 
 
FROM:   Keith F. Birkett, Assistant Superintendent 
   Planning, Budgeting, & Systems Accountability 
 
SUBJECT: Adoption of the 2007-2008 Administrative and Professional/Technical Personnel 

(Non-Bargaining Unit Members) Salary Schedules 
 
DATE:   November 6, 2007 
 
 

State law requires that each employee be paid in accordance with an applicable Board-adopted 
salary schedule.  Administrative and professional/technical positions are non-union eligible and are 
addressed separately from the collective bargaining process. 
 

It is recommended that the Board adopt the salary schedules for (1) Administrators and (2) 
Professional/Technical Personnel (Non-Bargaining Unit Members). 
 

Upon completion and ratification of the collective bargaining agreements for Teachers and 
Education Support Professionals (Bargaining Unit Members) and adoption of salary schedules pertinent to 
those groups, the final version of the salary schedules for 2007-2008 will be available on the School Board 
website and a limited number of copies printed. 
 
 
 
RECOMMENDED ACTION: The Superintendent recommends adoption of salary schedules for 

Administrators and Professional/Technical Personnel (Non-Bargaining Unit 
Members) as presented.  It is further recommended that salary schedules 
adopted continue from year-to-year until amended by action of the Board. 

 
KFB/j 
Attachments 
 
 
 



School Board Meeting 
November 6, 2007 
 
 
C.  ADOPTION OF AGENDA 
 
The following item is recommended to be added to the agenda –  
 

H.3. Adoption of the 2007-08 Administrative and 
Professional/Technical Personnel (Non-Bargaining Unit 
Members) Salary Schedules  

 
The 2007-08 fiscal year began on July 1, 2007.  The Board gave final approval to 
the District budget on Sept. 4, 2007.  Employees may only be paid according to 
an adopted salary schedule.  Compensation under the new schedules is 
provided for in the 2007-08 District budget.  
  
The reason for adding this item is to permit these two groups of employees to 
begin receiving their compensation under the new schedules without further 
delay.  This constitutes “good cause” under Board By-Law 0165.1 and section 
120.525(2), Florida Statutes. 
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RAISES FOR 2006-2007 2007-2008: 
 
  1. The salary schedule has been adjusted by increasing the midpoint by 7.65 5.18 percent. 
 
  2. All employees on steps 0-39 hired prior to January 1, 2006 2007, shall receive a one-step 

increase. 
 
  3. Once an employee reaches the top of the salary schedule (step 40), they will remain on the 

current top cell. 
 
  4. The salary of employees who are above the salary range (step 40) will increase by 7.65 

percent of their current salary receive the same dollar increase as those employees who are 
currently on step 40 in their respective salary grade. 

 
  5. Professional/Technical employees must be employed on or before November 8 6, 2006 

2007, in order to receive retroactive pay. 
 
  6. Payroll adjustments shall be made as soon as administratively feasible.  Retroactive pay 

shall be made after current pay adjustments and shall be available no later than 45 days 
after current salaries have been adjusted and are included in a payroll distribution.  
Employees on leave must return to active status to be eligible for retroactive adjustments. 

 
  7. Placement on the salary schedule shall be in accordance with footnotes to the salary 

schedule, effective July 1, 2006 2007. 
 
  8. It is the intent of the School Board of Alachua County to continue to implement this salary 

schedule annually. 
 



 

 

 e. Upon an employee's satisfactory completion of the Manager Intern Program, if no 
manager position is available, the employee may be placed on salary grade 24 25 as a 
Food Service Intern II and will be placed on the appropriate step, considering the time 
spent in the Manager Intern Program.  An Intern II may be placed back as a Food 
Service Assistant II at salary grade 22.  An Intern Manager I not completing the Intern 
Program, not making satisfactory progress as deemed by the Food and Nutrition 
Services Director, or completing the program with an unsatisfactory performance 
evaluation shall be placed at salary grade 22 as a Food Service Assistant II. 

 
 f. A professional uniform dress allowance of $186.48 per school year will be paid to 

school Food Service personnel.  This allowance will be divided into two (2) payments of 
$93.24.  This is a maintenance allowance only.  Repeated failure to wear the prescribed 
dress is grounds for forfeit of said allowance.  Certain items of uniform dress may be 
provided by the Board as prescribed in the current Uniform Guidelines. 

 
 If a Food Service employee has not been employed for the full five-month period, 

covered by a single payment, a prorated allowance will be paid.  The employee must 
have been an active full-time food service worker for a minimum of three (3) work 
weeks to be eligible for all or part of this allowance. 

 
 g. If Food Service Professional/Technical staff are required to attend inservice managers' 

meetings or emergency situations that exceed the normal working hours, the Food and 
Nutrition Services Director may authorize compensation for additional hours worked.  
All overtime pay must be PRE-APPROVED by the Food and Nutrition Services Director 
or designee. 

 
 h. Security Deposit Stipend:  A Food Service Manager or designee may be paid a stipend 

of $10/trip to serve as courier to take the completed deposit to the approved depository.  
The manager may not make deposits unless approved by the Food and Nutrition 
Services Director.  A monthly stipend form will be submitted to the Food and Nutrition 
Services Department for payment. 

 
 
OTHER: 
 
2223. Systems Programmer:  After an employee works as a Systems Programmer I for three (3) 

years, he/she will be eligible to be considered for a promotion to a Systems Programmer II.  
After an employee works as a Systems Programmer II for three (3) years, he/she will be 
eligible to be considered for a promotion to a Systems Programmer III. 

 
2324. In the event a professional/technical employee substitutes for an absent teacher, the 

professional/technical employee shall be paid a $25 per day supplement (the amount may be 
prorated if less than a day) in addition to their regular salary.  Professional/technical 
employees shall receive their supplements for substituting in two (2) payments, the first pay 
period in December and the second pay period in June. 

 
 
TRAINING/EDUCATION COMPENSATION: 
 
2425. Upon completion of five (5) Automotive Service Excellence (ASE) training certificates, lead 

mechanics will receive a four-step increase.  Upon completion of ten (10) ASE certificates, 
lead mechanics will receive an additional four-step increase. 

 



 

 

2526. Upon successful completion of certification as a school bus inspector, lead mechanics will 
receive a four-step increase.  No more than one (1) salary increase will be granted for such 
certification. 

 
2627. Upon successful completion of certification as a school bus inspector trainer, lead mechanics 

will receive a two-step increase.  No more than one (1) salary increase will be granted for 
such certification. 

 
Employees who receive step increases for certifications are required to keep certification current.  
Failure to do so will negate the increase and the employee will be placed on the appropriate step the 
following July 1. 



 

 

PROFESSIONAL/TECHNICAL PERSONNEL JOB TITLES/SALARY GRADES INDEX 
OVERTIME ELIGIBILITY 

 

JOB TITLE STATUS SALARY GRADE POINT TOTAL 
    
**Administrative Secretary Non-Exempt 26 26 
   Asst Shop Foreman Exempt 27 27 
   Benefits Coordinator Exempt 27 27 
**Bookkeeper (Schl Based) Non-Exempt 26 25 
**Bookkeeper Head Start/Preschool Non-Exempt 26 25 
   Central Processing–Library Cataloger Exempt 27 27 
   Data Communications Manager Exempt 30 34 
   Driver Trn/Assign Spec Exempt 27 28 
   Environmental Coord Exempt 29 31 
**Executive Assistant Exempt 27 28 
   Financial Specialist Non-Exempt 26 25 
   Food Svc Asst Mgr Non-Exempt 25 24 
   Food Svc Mgr I Exempt 26 25 
   Food Svc Mgr I-Camp Crystal Exempt 26 25 
   Food Svc Mgr II Exempt 27 27 
   Food Svc Mgr III Exempt 27 28 
   Food Svc Mgr Intern I Non-Exempt 23 24 20 21 
   Food Svc Mgr Intern II Non-Exempt 24 25 22 23 
   Food Svc Spec I Exempt 28 29 
   Graphic Prod Mgr Non-Exempt 27 27 
   Inst Computer Asst Exempt 30 33 
   Inst Equip Repair Mgr Non-Exempt 27 28 
   Inst Materials Mgr Exempt 26 26 
   Internal Auditor II Exempt 26 26 
   Lead Mechanic Non-Exempt 27 28 
   Legal Assistant Exempt 28 30 
   Maintenance Foreman Exempt 29 31 
   Manager, Employee Relations Exempt 29  
   Manager, Personnel Services Exempt 29  
   Mgr LRC Exempt 26 25 
   Parts Specialist Exempt 27 27 
   Payroll Manager Exempt 29 32 
   Personnel Spec Exempt 28 29 
   Position Control Manager Exempt 27 27 
   Production Manager Non-Exempt 25 23 
**Project Coordinator Exempt 27 27 
   Program Services Specialist Exempt 28 29 
   Public Liaison/Field Trip Spec Non-Exempt 26 25 
   Route Coordinator Exempt 27 27 
   Routing System Coord Exempt 27 27 
   Safety Coordinator Exempt 29 31 
   Secretary to Superintendent Exempt 29 31 
   Senior Accountant Exempt 29 32 
   Senior Buyer Exempt 28 29 
   Staff Architect Exempt 30 34 
   Systems Programmer I Exempt 29 31 
   Systems Programmer II Exempt 30 33 
   Systems Programmer III Exempt 31 35 
   Technical Support Coordinator Exempt 28 29 
   Transportation Dispatcher Non-Exempt 24 21 
   Transportation Manager, Maintenance Exempt 27 28 
   Transportation Parts Spec Non-Exempt 27 27 
   Warehouse Spec Non-Exempt 25 24 
   Word Processing Mgr Exempt 28 30 

**Certain employees may be members of a bargaining unit. 
NOTE:  Substitutes, temporary employees, and student trainees will be paid on the alternate schedule.



 

 

  Pay Grade Pay Grade Pay Grade Pay Grade Pay Grade Pay Grade
Step 20 21 22 23 24 25 

              
Min. 00 6.83  7.78 8.88 10.11 11.53  13.14 

01 6.91  7.87 8.99 10.22 11.68  13.31 
02 6.98  7.96 9.09 10.37 11.81  13.47 
03 7.08  8.08 9.20 10.49 11.97  13.63 
04 7.15  8.16 9.32 10.62 12.10  13.79 
05 7.25  8.26 9.42 10.75 12.25  13.96 
06 7.33  8.37 9.54 10.87 12.39  14.12 
07 7.42  8.46 9.66 10.99 12.53  14.29 
08 7.50  8.56 9.76 11.13 12.68  14.45 
09 7.58  8.67 9.87 11.24 12.82  14.63 
10 7.69  8.76 9.98 11.38 12.97  14.78 
11 7.76  8.86 10.09 11.51 13.12  14.95 
12 7.85  8.94 10.20 11.63 13.26  15.10 
13 7.93  9.05 10.33 11.75 13.40  15.27 
14 8.03  9.15 10.42 11.87 13.56  15.44 
15 8.11  9.23 10.53 12.01 13.67  15.60 
16 8.18  9.34 10.64 12.13 13.82  15.78 
17 8.27  9.43 10.76 12.27 13.97  15.93 
18 8.37  9.53 10.87 12.39 14.10  16.09 
19 8.45  9.63 10.98 12.52 14.26  16.26 

Mid. 20 8.53  9.73 11.10 12.64 14.40  16.42 
21 8.60  9.81 11.20 12.76 14.55  16.60 
22 8.70  9.92 11.31 12.90 14.69  16.74 
23 8.78  10.02 11.42 13.01 14.83  16.92 
24 8.87  10.11 11.54 13.15 14.99  17.07 
25 8.94  10.20 11.65 13.27 15.12  17.25 
26 9.04  10.32 11.75 13.40 15.26  17.41 
27 9.12  10.40 11.86 13.52 15.41  17.58 
28 9.20  10.50 11.98 13.65 15.56  17.74 
29 9.29  10.59 12.10 13.77 15.69  17.90 
30 9.38  10.70 12.19 13.92 15.85  18.06 
31 9.47  10.79 12.32 14.03 15.99  18.23 
32 9.56  10.89 12.42 14.15 16.12  18.39 
33 9.65  10.99 12.53 14.29 16.28  18.56 
34 9.73  11.10 12.64 14.40 16.42  18.71 
35 9.80  11.19 12.76 14.54 16.58  18.90 
36 9.89  11.29 12.86 14.66 16.71  19.05 
37 9.98  11.38 12.98 14.79 16.85  19.22 
38 10.07  11.49 13.08 14.91 17.00  19.37 
39 10.15  11.57 13.19 15.05 17.14  19.54 

Max. 40 10.42  11.91 13.58 15.46 17.63  20.10 



 

 

 
  Pay Grade Pay Grade Pay Grade Pay Grade Pay Grade Pay Grade

Step 26 27 28 29 30 31 
              

Min. 00 14.98  17.07 19.48 22.19 25.31  28.84 
01 15.16  17.29 19.71 22.48 25.62  29.21 
02 15.35  17.50 19.95 22.76 25.93  29.57 
03 15.55  17.72 20.19 23.03 26.24  29.92 
04 15.71  17.93 20.45 23.30 26.56  30.29 
05 15.92  18.15 20.68 23.58 26.88  30.65 
06 16.09  18.35 20.92 23.85 27.20  31.02 
07 16.29  18.59 21.16 24.14 27.52  31.36 
08 16.46  18.79 21.43 24.42 27.83  31.72 
09 16.67  19.00 21.66 24.71 28.14  32.09 
10 16.85  19.22 21.90 24.98 28.46  32.44 
11 17.04  19.43 22.15 25.25 28.78  32.82 
12 17.22  19.65 22.39 25.52 29.10  33.17 
13 17.42  19.85 22.62 25.79 29.42  33.53 
14 17.60  20.08 22.88 26.07 29.72  33.89 
15 17.80  20.28 23.11 26.36 30.04  34.25 
16 17.96  20.49 23.37 26.64 30.35  34.61 
17 18.18  20.70 23.61 26.91 30.68  34.97 
18 18.34  20.92 23.84 27.19 31.00  35.33 
19 18.54  21.13 24.10 27.47 31.32  35.69 

Mid. 20 18.71  21.34 24.34 27.74 31.63  36.07 
21 18.91  21.56 24.57 28.02 31.94  36.42 
22 19.10  21.77 24.82 28.30 32.26  36.79 
23 19.28  21.99 25.05 28.59 32.57  37.14 
24 19.48  22.20 25.31 28.85 32.90  37.49 
25 19.66  22.41 25.56 29.13 33.21  37.85 
26 19.85  22.62 25.79 29.42 33.53  38.21 
27 20.03  22.85 26.04 29.69 33.85  38.58 
28 20.23  23.06 26.30 29.98 34.16  38.93 
29 20.42  23.27 26.52 30.24 34.48  39.28 
30 20.59  23.49 26.77 30.52 34.80  39.66 
31 20.77  23.70 27.00 30.79 35.11  40.02 
32 20.97  23.92 27.25 31.07 35.42  40.39 
33 21.15  24.12 27.50 31.35 35.75  40.75 
34 21.34  24.34 27.74 31.63 36.07  41.10 
35 21.52  24.55 27.99 31.91 36.37  41.46 
36 21.73  24.76 28.24 32.19 36.68  41.83 
37 21.90  24.98 28.46 32.45 37.00  42.19 
38 22.10  25.19 28.71 32.73 37.32  42.53 
39 22.27  25.40 28.96 33.02 37.63  42.89 

Max. 40 22.93  26.13 29.77 33.97 38.71  44.13 



 

 

 
 Pay Grade Pay Grade Pay Grade Pay Grade
Step 32 33 34 35 
          

Min. 00 32.88  37.48 42.73 48.70 
01 33.29  37.95 43.26 49.32 
02 33.70  38.43 43.80 49.92 
03 34.11  38.89 44.33 50.53 
04 34.52  39.36 44.85 51.16 
05 34.93  39.82 45.41 51.76 
06 35.34  40.31 45.93 52.36 
07 35.76  40.76 46.47 52.97 
08 36.16  41.23 47.00 53.58 
09 36.57  41.70 47.53 54.18 
10 36.98  42.17 48.07 54.80 
11 37.40  42.64 48.60 55.41 
12 37.80  43.10 49.14 56.01 
13 38.21  43.58 49.68 56.64 
14 38.62  44.05 50.20 57.23 
15 39.04  44.50 50.75 57.84 
16 39.45  44.99 51.26 58.45 
17 39.86  45.45 51.81 59.06 
18 40.27  45.92 52.35 59.66 
19 40.69  46.37 52.87 60.28 

Mid. 20 41.10  46.87 53.41 60.89 
21 41.50  47.33 53.94 61.48 
22 41.91  47.78 54.47 62.11 
23 42.34  48.26 55.02 62.71 
24 42.75  48.72 55.55 63.32 
25 43.16  49.20 56.08 63.93 
26 43.57  49.67 56.63 64.54 
27 43.98  50.14 57.14 65.15 
28 44.39  50.60 57.68 65.76 
29 44.80  51.08 58.21 66.36 
30 45.21  51.54 58.75 66.96 
31 45.62  52.00 59.30 67.59 
32 46.03  52.48 59.82 68.19 
33 46.44  52.95 60.35 68.80 
34 46.87  53.41 60.89 69.42 
35 47.27  53.88 61.41 70.02 
36 47.68  54.36 61.96 70.62 
37 48.09  54.82 62.50 71.23 
38 48.51  55.27 63.02 71.84 
39 48.91  55.76 63.56 72.44 

Max. 40 50.31  57.35 65.37 74.53 



 

 

 
 
 
 
 
 

ADMINISTRATIVE PERSONNEL 
 
 
 

SALARY SCHEDULE 
 
 
 
 

2006-2007 2007-2008 



 

 

SALARY SCHEDULE ADMINISTRATION 
PROCEDURES AND COMPENSATION PLAN 

 
 
The Superintendent will appoint a Committee to review and make recommendations to him to 
address and maintain internal equity within the Administrative Salary Schedule. 
 
Initial Placement of Existing Administrators on the New Administrative Salary Schedule 
 
 a. Employees will be placed on the pay level closest to but not less than a five (5%) percent increase 

in current salary, unless this placement exceeds Level O, then the employee will remain on Level 
O. 

 
 b. Employees whose current salary exceeds the maximum pay level of the pay grade for their position 

will remain off schedule at the same salary for the 2006-2007 school year and then placed on the 
appropriate pay level of the pay grade on July 1, 2007. 

 
 c. Employees on Pay Grade 12 will be moved to the Professional/Technical Salary Schedule on Pay 

Grade 29 at the step closest to but not less than their salary as of June 30, 2006. 
 
Raises for 2007-2008: 
 
 a. Administrators employed prior to January 1, 2007, shall receive one (1) step on the 

Administrative Salary Schedule, effective July 1, 2007.  Administrators must be employed on 
or before November 6, 2007, in order to receive retroactive pay. 

 
 b. The Administrative Salary Schedule will be adjusted upwards by 3.5 percent. 
 
 c. All administrators currently placed on Level AA will advance one (1) step. 
 
 
1. New Hires – Placement of new employees will be determined by evaluation of comparable 

administrative experience and an analysis of internal equity.  New employees will be placed on the 
appropriate pay grade at the entry pay level with consideration of comparable experience credit for 
higher placement on the schedule. 

 
2. Salary Increases – An employee will be eligible for a salary increase if a satisfactory or higher 

performance rating is received during the previous fiscal year as reflected on the employee’s annual 
evaluation completed by the immediate supervisor; however, no employee will receive an increase 
above the maximum pay level of the pay grade.  School-based administrative personnel who 
demonstrate outstanding performance as measured under the Board-adopted Performance-Pay Plan 
shall earn a five (5) percent supplement in addition to their individual contracted salary. 

 
3. Promotions 
 

a. An employee who is promoted from a position on the instructional, professional/technical, or 
education support professionals salary schedule to a position on the administrative salary schedule 
will be placed on the appropriate pay grade on Pay Level AA A.  Comparable administrative 
experience may be considered for higher placement on the schedule. 

 
b. An employee who is promoted to a higher pay grade within the administrative salary schedule may 

be placed on the pay level that provides an eight (8%) percent increase or the minimum pay level 
for the pay grade, whichever is higher. 



 

 

4. Voluntary Acceptance of a Position in a Lower Pay Grade – An employee who voluntarily accepts a 
position on a lower pay grade will be: 

 
• Placed on the pay grade assigned to the new position; and 
• Placed on the pay level to which he/she is currently assigned. 
• The new pay grade and pay level changes will be effective the date of the transfer to the new 

position. 
 
5. Reassignment to a Position in a Lower Pay Grade –  
 
 An employee who is reassigned effective July 1 to a position on a lower pay grade will be: 
 

a. Placed on the pay grade assigned to the new position; and 
b. Placed on the pay level to which he/she is currently assigned. 

 
 An employee who is reassigned subsequent to July 1 to a position of a lower pay grade will: 
 

a. Remain at the previously held pay grade and pay level for the remainder of the fiscal year; and 
b. Effective July 1 of the following fiscal year, be placed on the new pay grade on the pay level to 

which he/she is currently assigned. 
 
6. Lateral Move within Same Pay Grade – An employee who transfers to a different position within the 

same pay grade will be placed at the same level of the pay grade. 
 
7. Leave of Absence – A Board-approved leave of absence shall not constitute a break in service. 
 
8. Year of Service – A year of service is defined as at least one day more than one-half the prescribed 

work-year for the specified job classification within the Alachua County schools employee group. 
 
9. Salary Supplements – The following salary supplements may be approved by the Superintendent for 

no more than one (1) year at a time and shall not be added to the base pay of the employee for either 
future years or calculation of percentage increases upon promotion. 

 
• Advanced Degrees: Administrators shall be eligible to receive a supplement for advanced degrees 

as follows: 
a. Earned Specialist  $1,275  Above Masters 
b. Earned Doctorate  $2,550  Above Masters 
c. The degree must be from a college or university accredited by a recognized accrediting 

agency. 
d. An official transcript documenting the degree must be on file in the Human Resources Division 

prior to the supplement being paid.  It must be received no later than June 30th of the fiscal 
year for any credit to be awarded for the prior school year. 

e. The supplement amount will be prorated based on the date the degree was awarded. 
 

• School Size Supplements: Principals will be eligible to receive an annual school size supplement 
based on student enrollment for October FTE.  The supplement is school specific and if the 
principal is reassigned during the school year, a prorated supplement will be paid. 

 
School size supplements are designated as follows: 
   700 – 1200 students  $2,000 
 1201 – 1700 students  $3,000 
 1701 – 2200 students  $4,000 
 2201+ students  $5,000 



 

 

10. Benefits – 
 

a. Vacation Days – Accrual 
Twelve-month personnel shall earn two (2) days vacation per month credited the last day of each 
month.  Employees must be employed for eleven or more days in a month to earn vacation days for 
the month.  Up to ten (10) days may be scheduled for the convenience of the Board.  Effective 
January 1, 2007, no employee shall carry forward more than 700 vacation hours beyond December 
31 of each year for vacation hours earned after October 1, 1997.  Vacation hours in excess of 500 
hours, but not greater than 700 hours, accrued as of October 1, 1997, shall be “frozen” and may be 
used in the event leave hours earned after October 1, 1997, are depleted. 

 
 Vacation Days – Terminal Pay 

For employees who retire on or after July 1, 2006, terminal pay for vacation leave shall include 
 

• the balance of vacation hours “frozen” as of February 1, 1996, calculated at the daily rate of 
pay at October 1, 1997.  Terminal payments shall be calculated pursuant to the method 
being used on October 1, 1997 (10b and 10c below); 

• the balances of vacation hours accrued from February 1, 1996, until June 30, 2001, 
calculated at the daily rate of pay at retirement or death; and 

• up to 480 hours of vacation leave accrued from July 1, 2001, until the date of retirement or 
death, calculated at the daily rate of pay at retirement or death. 

 
When an employee is released or resigns, he will be paid for vacation time accumulated through 
the end of the last full month worked.  This does not include the last partial month worked.  
Vacation leave shall be paid at 100 percent of pay. 

 
Section 1012.65, Florida Statutes, states for new hires effective July 1, 2001, terminal pay for 
accrued vacation leave may not exceed a maximum of 60 days of actual payment.  This limit does 
not impair any contractual agreement established before July 1, 2001. 

 
For unused vacation leave accumulated before July 1, 2001, terminal payment shall be made 
pursuant to the district school board’s policies, contracts, or rules that were in effect on June 30, 
2001. 

 
Effective July 1, 2005, the above rule applies for a DROP employee also.  This means that vacation 
accrued after he/she joined DROP will be limited to the 60 days of actual payment when he/she 
terminates from DROP. 

 
  Sick Leave – Accrual 

Employees shall earn one (1) day sick leave per month, credited in accordance with section 
1012.33 61, Florida Statutes.  Sick leave hours earned shall be accrued with no limit on accrual.  
Sick leave hours accrued as of October 1, 1997, shall be “frozen” and may be used in the event 
sick leave hours earned after October 1, 1997, are depleted. 

 
  Sick Leave – Terminal Pay 

For employees who retire on or after July 1, 2006, terminal pay for sick leave include 
 

• the balance of sick leave hours “frozen” as of October 1, 1997, calculated at the daily rate 
of pay at October 1, 1997.  Terminal payments shall be calculated pursuant to the method 
being used at June 30, 1997 (10b and 10c below); 

 
 



 

 

• the balance of sick leave hours accrued from October 1, 1997, through June 30, 2004, 
calculated at the daily rate of pay at retirement or death; and 

• the balance of sick leave hours accrued after June 30, 2004, calculated at the daily rate of 
pay applicable at the time the sick leave was accrued. 

 
Employees who retired prior to July 1, 2006, shall be paid in accordance with salary schedules in 
effect at the time of retirement. 

 
 b. For purposes of terminal pay for accrued sick leave and accrued vacation paid at retirement, or 

upon death of the employee, the daily rate of pay until June 30, 1994, will be computed by dividing 
the total salary by the number of days the employee must be on the job to earn the annual salary 
for the year.  (This is interpreted as 180 days for 10-month personnel and as 210 days for 12-
month personnel.) 

 
 c. Payment for leave accrued between July 1, 1994, and February 1, 1996, shall be calculated in the 

same manner except the percentage of daily rate shall be equal to that of a retiring teacher on a 
standard 10-month contract during that period.  (This is interpreted as the percentage, which 
applies to a 10-month teacher’s annual salary, divided by 180.)  Rates for terminal pay for leave 
accrued after February 1, 1996, shall be determined by using the actual hourly rate earned by the 
employee at the time of retirement.  Use of accrual leave shall be on a “last-in, first-out” basis. 

 
For purposes of computing the amount of terminal pay for accumulated sick leave, sick leave 
accrued after June 30, 2004, shall be compensated at no more than the daily rate of pay applicable 
at the time the sick leave was earned. 

 
d. Employees paid on the regular Administrative Salary Schedule will receive six (6) paid holidays. 

 
 e. Employees will receive salary in semimonthly installments. 
 
 f. All administrators must utilize direct deposit of regular payroll checks. 
 

g. A district employee may authorize transfer to his spouse, child, parent, or sibling who is also a 
district employee, of accrued sick leave, providing that the transfer relates to an illness or injury of 
the person to whom the leave is transferred.  The person receiving the transfer may not use the 
donated sick leave until he has exhausted all of this accrued leave.  Donations may be in amounts 
of five (5) or more days, or the remainder of the employee’s sick leave balance if less than five (5) 
days, and shall not be covered by terminal leave payouts. 

 
11. Adjustments 
 
 a. Adjustments to salary will be made within thirty (30) days of appropriate verification of the 

completion of requirements for such adjustments.  Payment will be retroactive during the current 
year to the date the requirements were fulfilled.  Employees applying for adjustments will be 
responsible for providing appropriate documentation to the Human Resources Division. 

 
b. An increase in salary may be denied for unsatisfactory work performance.  Such action must be 

supported by appropriate, written documentation.  An employee denied a salary increase may 
apply for reevaluation at midyear.  An acceptable rating at midyear may warrant restoration of the 
salary increase at midyear.  Under normal conditions, an employee being considered for a salary 
holdback will be notified in writing no later than March 15.  Written notification of final determination 
of salary holdback will be provided to the employee no later than May 15.  Unusual circumstances 
may warrant a later notification. 

 



 

 

 c. Pay Level AA will be deleted from the 2007-2008 administrative salary schedule.  Employees on 
Pay Level AA will advance to Pay Level A. 

 
 

Board Commitment 
 
The School Board of Alachua County is committed to maintaining an internally equitable salary 
schedule that enhances the recruitment and retention of administrators.  It is the intent of the 
Board, contingent upon funding, to implement the following procedures annually: 
 

• Eligible administrators will advance one (1) pay level on the salary schedule. 
• Any additional funds available for raises will be placed in movement of the salary range. 



 

 

SALARY SCHEDULE PLACEMENT INDEX FOR ADMINISTRATORS 

 
PAY GRADE 0       PAY GRADE 8 
 DEPUTY SUPERINTENDENT ASSISTANT PRINCIPAL, HIGH 
 STAFF ATTORNEY  CHIEF ACCOUNTANT, FINANCE 
 INFO SUPPORT SUPV 
PAY GRADE 1 – ASSISTANT SUPERINTENDENT PUBLIC INFORMATION OFFICER 
  SUPERVISOR II 
PAY GRADE 2 – PRINCIPAL, HIGH SCHOOL GUIDANCE 
                                                                                                                                         INST TECHNOLOGY/MEDIA 
                                                                                                                                         HEALTH SERVICES 
PAY GRADE 3 – VACANT 
 
PAY GRADE 4       PAY GRADE 9 
 EXECUTIVE DIRECTOR ASSISTANT PRINCIPAL, ELEM 
        FACILITIES ASSISTANT PRINCIPAL, MIDDLE 
        ESE/STUDENT SUPPORT SERVICES ASSISTANT PRINCIPAL, SPEC/CNTR 
    PRINCIPAL, MIDDLE          SYSTEMS ANALYSTS/PROJ LDRS 
    CHIEF FINANCIAL OFFICER         SUPERVISOR I 
                MEDIA SERVICES/INSTRUCT MEDIA 
                CURRICULUM AREAS 
                TITLE I 
               MIGRANT EDUCATION 
    EXCPT STUDENT EDUCATION 
    OTHERS 
        TECH SUPPORT FOR INFO RESOURCES 
 
PAY GRADE 5 – DIRECTOR/PRINCIPALS   PAY GRADE 10 – VACANT 
 CHIEF TECHNOLOGY & INFO SVCS OFFICER 
 DISTRICT SECURITY CHIEF 
 ASSISTANT TO SUPT/COMMUNITY & SCHL RELATIONS 
 DIRECTOR 
       RISK MANAGEMENT & BENEFIT PROGRAMS   PAY GRADE 11 
      RESEARCH, EVALUATION, & TESTING COORDINATOR 
       PRE-K & FAMILY SERVICES CENTER MANAGER II 
      TRANSPORTATION PHYSICAL DISTRIBUTION 
      GRANTS PROCUREMENT FACILITIES PLANNING 
      ADULT, CAREER, & TECHNICAL EDUCATION FACILITIES MAINTENANCE 
      CURR/SCHL IMPROVE/CHARTER SCHLS/SPEC SPROGRAMS TRANSPORTATION 
      CURR/ACCOUNTABILITY                                                                                    FOOD SERVICE SPECIALIST II 
      TITLE I/DROPOUT PREVENTION  
      COMMUNITY PLANNER/ZONING  
      PURCHASING  
      FOOD AND NUTRITION SERVICES 
 PRINCIPAL, ELEMENTARY      
 PRINCIPAL, SPECIAL/CENTER      
 
 
 
PAY GRADE 6 – VACANT 
 
 
 
PAY GRADE 7 – VACANT 
 
 
 
 



 

 

SCHOOL BOARD OF ALACHUA COUNTY 
ADMINISTRATIVE SALARY SCHEDULE 

2006-2007 2007-2008 
 
Pay Position Title                         

Grade   A B C D E F G H I J K L M N O 
0 Staff Attorney                                

Deputy Superintendent 80,638 82,251 83,896 85,574 87,285 89,031 90,811 92,628 94,480 96,370 98,297 100,263 102,268 104,314 106,400

1 Assistant Superintendent 76,888 78,426 79,994 81,594 83,226 84,891 86,588 88,320 90,087 91,888 93,726 95,601 97,513 99,463 101,452
2 Principal, High School 74,601 76,093 77,615 79,167 80,750 82,365 84,013 85,693 87,407 89,155 90,938 92,757 94,612 96,504 98,434

3 Vacant 71,263 72,688 74,142 75,625 77,137 78,680 80,254 81,859 83,496 85,166 86,869 88,606 90,379 92,186 94,030
4 Executive Director                   

Principal, Middle School       
Chief Financial Officer 

69,388 70,776 72,192 73,636 75,108 76,610 78,143 79,706 81,300 82,926 84,584 86,276 88,001 89,761 91,557

Chief Tech & Info Svcs Officer   
District Security Chief                
Asst to Supt/Comm & Schl Rel 
Director                                   
Principal: 

67,550 68,901 70,279 71,685 73,119 74,581 76,073 77,594 79,146 80,729 82,343 83,990 85,670 87,384 89,1315 

Center/Special School 
Elementary School 

                          

 

  
6 Vacant 64,074 65,355 66,662 67,996 69,355 70,743 72,157 73,601 75,073 76,574 78,106 79,668 81,261 82,886 84,544
7 Vacant 62,311 63,557 64,829 66,125 67,448 68,797 70,172 71,576 73,007 74,468 75,957 77,476 79,026 80,606 82,218
8 Assistant Principal, High School 

Chief Accountant, Finance 
Information Support Supervisor 
Public Information Officer 
Supervisor II 

60,712 61,926 63,165 64,428 65,717 67,031 68,372 69,739 71,134 72,557 74,008 75,488 76,998 78,538 80,108

9 Assistant Principal: 58,781 59,956 61,155 62,379 63,626 64,899 66,197 67,521 68,871 70,248 71,653 73,086 74,548 76,039 77,560

  

Center/Special School
Elementary School 

Middle School                    

 

  
  Supervisor I                                  

Systems Analyst-Project Ldr   
Technical Support for Info Res 

                           

10 Vacant 55,885 57,003 58,143 59,305 60,492 61,701 62,935 64,194 65,478 66,788 68,123 69,486 70,875 72,293 73,739
11 Coordinator                            

Manager II 
Food Service Specialist II 

48,090 49,052 50,033 51,034 52,054 53,096 54,157 55,241 56,345 57,472 58,622 59,794 60,990 62,210 63,454



 

 

 


