









































OTHER COMPENSATION



OVERTIME PROVISION

Overtime will be paid in accordance with the Fair Labor Standards Act. Overtime must be approved by
the employee's supervisor prior to the employee working overtime. When eligible employees work
more than 40 hours in one work week, pay will be computed as follows:

a. Work on unpaid {U) day(s) will be paid at time and one half (1 1/2) hourly rate.

b, Work on Saturdays and/or Sundays after 40 hours will be paid at time and one half
(1 1/2) hourly rate. :

C. Work on paid (P) holiday(s) will be paid regular hourly wage plus time and one half
(1 1/2) hourly rate. (This is equivalent to premium pay at 2.5 times hourly rate.)

d. Work on scheduled vacation (V) day(s} will be regular pay and the vacation day(s) will be
rescheduled for the following work day.

Exempt Education Support Professionals and Professional/Technical employees who are authorized
in advance to work a specified number of additional hours shall be compensated at time and one half
(1 1/2) hourly rate for approved hours.

Eligible employees may be paid $10.00 per hour to attend workshop activities participated in during
hours not included in their normal work day.

HOURLY RATES FOR NON-CONTRACTED ADULT EDUCATION TEACHERS
Noncontracted adult education teachers will be paid $75.00 per class session.
RATES OF PAY FOR EXTRA DUTIES AT ATHLETIC EVENTS

Regular ticket takers, ticket sellers, and gate keepers will be paid $25.00 to $35.00 per activity,
depending upon responsibility and the particular event. The principal will determine which rate of
pay is appropriate. Rates for post-season activities are at the discretion of the principal.

Scorekeepers and timers will be paid $10.00 to $20.00 per activity. Rates for post-season activities
are at the discretion of the principal.

COMMUNITY EDUCATION RATES: Community Education rates are shown below:

a. The rate of pay for Community Education building supervisors and/or program managers paid
on an hourly basis will be $7.21 7-69 per hour.

b. The rate of pay for teachers of Community Education recreational and student interest
courses will be $7.21 700 per hour.

C. The rate of pay for other teachers in the Community Education program will be
$10.00 per hour.

d.  The rate of pay for teaching the Life Long Learning Program will be $15.00 per hour.

e. Employment in the Extended Day Enrichment Program (EDEPY) is contingent upon student
enrollment in the program and is solely supported by student fees. Staff is appointed annually
based upon the number of children enrolled in the program. EDEP positions are considered
time-limited appointments and are not construed to have an expectation of employment from
year-to-year. Benefits and seniority may not be attached to the EDEP positions.
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(1} EDEP on-site coordinators will be paid following the salary schedule below.
Placement on the schedule will be based on verifiable experience. Non-
instructional Coordinators who are appointed for more than 20 hours are eligible for
sick leave, health insurance, paid holidays, and certain employees may be eligible
for membership in the bargaining unit.

(2) EDEP Activity Leaders will be paid following the salary schedule below. Placement on
the schedule will be based on verifiable experience. Appointments are for less than 20
hours per week.

YEARS OF ACTIVITY

STEP EXPERIENCE COORDINATORS LEADERS
1 0-3 $16.20 $10.00
2 4-8 18.72 12.73
3 9+ 21.14 14.94

(4)  Teachers employed in the EDEP will be paid by stipend.

(5) EDEP aides and center aides will be paid in accordance with the aide career salary
schedule. Appointments are hourly, time limited, and less than 20 hours per week.

*Placement will be determined according to the number of years of employment in the current EDEP position.
NON-CONTRACTED SUBSTITUTE TEACHERS

Rates of pay for non-contracted substitute teachers are as follows:

o Degreed: $76.00 per seven (7) hour day, $10.85 per hour.

Non-Degreed: $62.00 per seven (7) hour day, $8.85 per hour.
(AA, High School Diploma, GED)

Retired Alachua County Teachers: $85.00 per seven (7) hour day, $12.14 per hour.

a. Substitutes who work more or less than the regular day may have their pay adjusted
accordingly.

b. Permanent substitute teachers will be paid $10.85 per hour and assigned seven (7) hours per
day.

Long-term substitute teachers will be paid the same as a teacher who holds a bachelor's degree
and has no prior teaching experience.

0

SUBSTITUTE BUS DRIVERS

Substitute bus drivers will be paid on pay grade 24, step 0, on the Education Support Professionals
Salary Schedule.

SUBSTITUTE AIDES/CUSTODIANS

Substitute aides and custodians will be placed on pay grade 01AS, step 55 27, of the OPS Worker's
Salary Schedule ($7.21 7-00).
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17.

SUBSTITUTE FOOD SERVICE

Food service substitutes will be placed on pay grade 01AS, step 55 2%, of the OPS Worker's Salary
Schedule ($7.21 7Z-09).

Retired managers who are approved by the Food and Nutrition Services Director to work in the
Manager or Assistant Manager capacity shall be paid $10.00 per hour to substitute in Food Service.

SUMMER RATES FOR CAMP CRYSTAL PROGRAMS

Counselors employed in the Camp Crystal program will be paid $100, $110, $120, $130, $140,
$150, $160, $170, $180, $190, or $200 per week, based upon prior experience at Camp Crystal and
qualifications as determined by the Camp Manager. Other employees include Health Coordinator,
$150-250 per week. Counselors are provided room and board as a part of their wages.

The manager of the food service program at Camp Crystal will receive the same hourly rate of pay
as the preceding school year.

SPECIAL PROJECTS

Salaries for personnel employed in specially funded projects will be included in the project plans
when approved by the Board. Salaries approved in special projects will amend the adopted salary
schedules. Notwithstanding job fitles or funding sources, salaries will be comparable.

CERTIFIED TEACHER AIDES PROGRAM

Persons employed in the Certified Teacher Aides Program under the legislative established welfare-
to-work program shall be paid in accordance with mandated rates contained in that legislation
provided the system receives full or partial reimbursement for employment of such persons.

MIGRANT EDUCATION/TUTORIAL TEACHERS

The rate of pay for tutorial teachers in the Migrant Education program will be $10.00 per hour.

BUS DRIVER AND BUS AIDE ATTENDANCE INCENTIVES

Perfect Attendance:

Bus drivers and bus aides who achieve perfect attendance for the year will be awarded a $100
incentive bonus at the end of the school year. The award will increase by $50 for each consecutive

year of perfect attendance to a maximum of $500.

Bus drivers and bus aides who only miss one, two, or three days during the school year will be
awarded incentive bonuses as follows:

One day absent $75.00
Two days absent $50.00
Three days absent $25.00

ON-CALL EMPLOYEE SERVICES

Compensation for service employees who are officially on-call during non-working hours and on
holidays shall be paid in accordance with applicable Federal wage and hour regulations.

SUPERINTENDENT'S SALARY

The Superintendent’s salary shall be stated in the contractual agreement and any amendments
thereto between the Board and the Superintendent. 42



18.

19.

new wage becoming effective the following January 1 of each year.

20.

BOARD MEMBERS'’ SALARIES

The salaries of the School Board members shal! be established annually by the School Board as

prescribed by Section 1001.395, Florida Statutes.

ALTERNATE SALARY SCHEDULE

The student trainee and OPS workers' Salary Schedule is shown below: Payment for services under
this schedule will not be eligible for retroactive pay adjustments made available as a result of

collective bargaining agreements.

Pay Grade 01AS Hourly Rate
Step

DN BWN =

Pay Grade D1AS Hourly Rate

Pay Grade 01AS Hourly Rate

$1.20*
1.44*
1.68*
1.92%
2.40*
2.50™
2.75"
3.00™
3.25"
3.35*
3.50™
3.59*
3.75™
3.83*
4.00"
4.25
4.31
4.50™
4.55
4.75*
4.79
5.00

Step
$5.07 45
5.28 46
5.59 47
6.00 48
7.00 49
7.50 50
8.50 51
10.00 52
11.00 53
15.00 54
20.00 55
7.16 56
13.00 57
6.50 58
8.00 - 59
9.29 60
12.00 61
17.00 62
0.43 63
7.43 64
10.71 65
6.40 (eff 1/1/06)* 66
67
68

Student trainees may be paid minimum wage or placed on the OPS schedule.
*Student trainee program.

**See #11, Summer Rates for Camp Crystal.

$10.14
8.14
11.43
14.30
16.50
18.70
12.10
13.20
10.50
37.50

(eff 1/1/087y*

***Agency for Workforce Innovation {AWi) is to perform an annual calculafion to establish a new minimum wage
{indexed to inflation) each year and to publish that information. AW! will perform this calculation on September 30, with the

below:

21" CENTURY GRANT
21% Century Grant Tutors, Instructor Is, and Instructor lls will be paid according to the schedule
POSITION HOURLY RATE
Tutor $10.50
[nstructor | 15.00
Instructor 1] 20.00
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2008-2009 2007-2008 SUPPLEMENT SCHEDULE

ATHLETICS Amount | Hours
Athletic Business Manager $2,252 208
Athletic Director 2,886 2867
Athletic Faculty Sponsor 705 65
Baseball, Head 1,970 182
Assistant Baseball 951 88
Baseball, JV 1,125 104
Baseball, 9th Grade 845 78
Basketball, Head 2,744 254
Basketball, Assistant 1,898 176
Basketball, JV 1,898 176
Basketball, 8" 1,125 104
Basketball, 9" Grade Girls 1,125 104
Cross Country 1,195 111
Diving 951 88
Football, Head

Fall 2,815 260

Spring 705 65
Football, Offensive Coordinator

Fail 2,196 203

Spring 549 51
Football, Defensive Coordinator

Fall 2,196 203

Spring 549 51
Football, Assistant and 9th Grade

Fall 1,915 177

Spring 478 44
Football, Head JV

Fall 2,196 203

Spring 549 51
Golf 1,267 117
Intramurals 705 65
Soccer 1,619 150
Soccer, Assistant Varsity (HS) 986 91
Soccer, JV 986 a1
Softball 1,970 182
Assistant Softbalt 951 88
Softball, JV 1,125 104
Softball, 9th Grade Girls 845 78
Swimming 1,479 137
Assistant Swimming 951 88
Tennis, Head 1,479 137
Tennis, JV 845 78
Track, Head 1,970 182
Track, Assistant or JV 1,125 104
Volleyball, Head 1,619 150
Assistant Volleyball 951 a8
Volleyball, JV 986 91
Volleyball, 9th Grade Girls 845 78
Weightlifting, Head 1,619 150
Weightlifting, Assistant 986 91
Wrestling, Head 1,619 150
Wrestling, Assistant 086 91
Middle School Sports 935 86
Special Olympics Coordinator 986 91
Special Olympics (Lanier) 634 59
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OTHER . o | Amount | Hours
ATAP Consulting Teacher $4,223 390
Art Teachers $423 39
Band Auxiliary Units Sponsor 634 598
Band (MS3) 1,165 107
Band, Marching and Concert {(HS) 3,239 299
Band Director, Assistant 2,394 221
Behavioral Resource Teacher 1,970 182
Camp Crystal Overnight Trip (Teacher) 120 11
Camp Crystal More Than One Overnight Trip (Teacher) 238 22
Cheerleader Sponsor, Varsity 1,900 176
Cheerleader Sponsor, JV 1,222 113
Chorus Sponsor (30 students, 4 activities) (MS/HS) 1,125 104
Class Sponsor, Junior 634 59
Class Sponsor, Senior 634 59
Club Sponsor 563 52
Coordinator of Traffic Safety Center 2,112 195
Curriculum Resource Teacher, Elementary 2,112 195
EDEP/21™ Century Coordinator (2006-2007 only) 2,911 269
Behavioral Resource Specialist/Dean Middle Schoo,
Fuli-Time 1,970 182
Behavicral Resource Specialist/Dean High School, Full-
Time 2,464 228
Depariment Head or Title 1 Lead Teacher:

2-4 persons 634 59

5-9 persons 986 91

10+ persons 1,267 117
Department Chairperson, Assistant {10 or more teachers
in a department required) 634 59
Drama Sponsor {3 productions, include 1 major) 1,125 104
Elementary Music (30 students, prorated based on 6
activities) 1,080 100
Forensics Sponsor (4 activities) 1,125 104
Future Educators of America Sponsor (MS/HS) 705 65
Health, Safety, and Wellness Trainer 1,012 94
Industrial Arts (employed before 1975) 563 52
Newspaper Sponsor 1,125 104
Peer/Mentor Teacher 986 91
Pre-collegiate Coordinator 705 65
Psychologist 2,112 195
Psychologist, Lead 4,223 390
Safety Patrol Sponsor 634 59
Science Fair Sponsor 563 52
Speorts Ability Games Coordinator 3562 33
Student Activities Director 1,619 150
Teacher Specialist/Seminar Leader 1,970 182
Vocational Student Organizations Sponsor 1,125 104
High School Land/Animal Lab 2,311 214
School Site Technology Support 1,743 161
Yearbook Sponsor (MS) 634 59
Yearbook Advisor (HS) 1,267 117

Ten percent (10%) of the current supplement will be awarded to each teacher/coach for advancement to and participation in
each level of competition that involves an additional week or portion thereof of continued coaching. Football is the only sport
for which coaches receive an extra 10% compensation for district playoffs. Coaches of all sports will receive 10% for
participation in regional quarter-finals (if any), 10% for participation in regional semi-finals, 10% for participation in state semi-
finals (if any}, and 10% for participation In state finals. Ten percent (10%)} of the current supplement will be awarded to each
teacher/sponsorfadvisor for advancement and participation of his sponsored organization in each level of compefition above
the district level; i.e., regional, state, national, and intemational. (Note: This additional supplement applies ONLY to those
teachers/coaches who are official coaches/coaching the sport to which the supplement is assigned. Additional note: This
additional supplement is based solely on the supplement that is listed. If teacher/coach receives a bonus for Iongevityﬁ for
coaching multiple sports, the 10% does not apply to those extra amounts. )



‘NON-INSTRUCTIONAL. Hours
Substitute Caller:
Enrollment of: 0- 500 $946 87
Enroliment of: 501 — 1000 1,012 94
Enrofiment of: 1001 — 1499. 1,108 102
Enrollment of: 1500 — 1999 1,240 115
Enroliment of: 2000+ 1,370 127
Collective Bargaining g59 89
Chief Negotiator . 6,931 641
Highly Qualified Designation 300 28
Hearing Officer 1,155 107
EPEP-GlericaH{74-and-undar) 927 &8
EPEP-ClercaHy5-124) 1318 122
Peer Principal 1,074 Q9

Education Support Professionals and Professional/Technical employees may receive a frue supplement for
any agreed-upon extra assigned dufies during the employees’ normal work hours or for any agreed-upon
degrees, training, etc., possessed by the employee.

Supplements for extra duties are paid based on classification (exempt or non-exempt). Exempt employees
may receive a supplement for additional duties (i.e., substitute contact person) in the same manner as prior
years. Nan-exempt posifions must be limited to the number of hours availabie for extra duty and will be paid
twice a year (December and June) or at the conclusion of the activity on a stipend form. Non-exempt
employees may NOT work more than the allotted number of hours to perform the additional duties. Hours are
determined by dividing the total supplement by $10.82 48:04..
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ADMINISTRATIVE PERSONNEL

SALARY SCHEDULE

2008-2009 2007-2008




SALARY SCHEDULE ADMINISTRATION
PROCEDURES AND COMPENSATION PLAN

The Superintendent will appoint a Committee to review and make recommendations to him to
address and maintain internal equity within the Administrative Salary Schedule.

Raises for 2008-2009 2007-2008:

4.

a. The Administrative Salary Schedule will be adjusted upwards by one-half percent.

b. Administrators must be employed on or before January 20, 2009, in order to receive
retroactive pay.

. New Hires — Placement of new employees will be determined by evaluation of comparable

administrative experience and an analysis of internal equity. New employees will be placed on the
appropriate pay grade at the entry pay level with consideration of comparable experience credit for
higher placement on the schedule.

Salary Increases — An employee will be eligible for a salary increase if a satisfactory or higher
performance rating is received during the previous fiscal year as reflected on the employee’s annual
evaluation completed by the immediate supervisor; however, no employee will receive an increase
above the maximum pay level of the pay grade. School-based administrative personnel who
demonstrate outstanding performance as measured under the Board-adopted Performance-Pay Plan
shall earn a five (5) percent supplement in addition to their individual contracted salary.

Promotions

a. An employee who is promoted froma position on the instructional, professionalitechnical, or
education support professionals salary schedule to a position on the administrative salary schedule
will be placed on the appropriate pay grade on Pay Level A. Comparable administrative
experience may be considered for higher placement on the schedule.

b. An employee who is promoted to a higher pay grade within the administrative salary schedule may
be placed on the pay level that provides an eight (8%) percent increase or the minimum pay level
for the pay grade, whichever is higher. -

Voluntary Acceptance of a Position in a Lower Pay Grade — An employee who voluntarily accepts a
position on a lower pay grade will be:

Placed on the pay grade assigned to the new posifion; and

Placed on the pay level to which he/she Is currently assigned.

The new pay grade and pay level changes will be effective the date of the fransfer to the new
position.
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Reassignment to a Position in a Lower Pay Grade —

An employee who is reassigned effective July 1 to a position on a lower pay grade will be:

a. Placed on the pay grade assigned to the new position; and
b. Placed on the pay level to which he/she is currently assigned.

An employee who is reassigned subsequent to July 1 to a position of a lower pay grade will:

a. Remain at the previously held pay grade and pay level for the remainder of the fiscal year; and

b. Effective July 1 of the following fiscal year, be placed on the new pay grade on the pay level to
which he/she is currently assigned.

Lateral Move within Same Pay Grade — An employee who transfers to a different position within the
same pay grade will be placed at the same level of the pay grade.

Leave of Absence — A Board-approved leave of absence shall not constitute a break in service.

. Year of Service — A year of service is defined as at least one day more than one-half the prescribed
work-year for the specified job classification within the Alachua County schools employee group.

. Salary Supplements — The following salary supplements may be approved by the Superintendent for
no more than one (1) year at a time and shall not be added to the base pay of the employee for either
future years or calculation of percentage increases upon promotion.

* Advanced Degrees: Administrators shall be eligible to receive a supplement for advanced degrees

as follows:

a. Earned Specialist $1,275 Above Masters

b. Earned Doctorate $2,550 Above Masters

¢. The degree must be from a college or university accredited by a recognized accrediting
agency.

d. An official transcript documenting the degree must be on file in the Human Resources Division
prior to the supplement being paid. It must be received no later than June 30" of the fiscal
year for any credit to be awarded for the prior school year.

e. The supplement amount will be prorated based on the date the degree was awarded.

o School Size Supplements: Principals will be eligible to receive an annual school size supplement
based on student enroliment for October FTE. The supplement is school specific and if the
principal is reassigned during the school year, a prorated supplement will be paid.

School size supplements are designated as follows:

700 — 1200 students $2,000
1201 — 1700 students $3,000
1701 — 2200 students $4,000
2201+ students $5,000
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10. Benefits —

a.

Vacation Days — Accrual
Twelve-month personnel shall eam two (2) days vacation per month credited the last day of each

month. Employees must be employed for eleven or more days in a month to earn vacation days for
the month. Up to ten (10) days may be scheduled for the convenience of the Board. Effective
January 1, 2007, no employee shall carry forward more than 700 vacation hours beyond December
31 of each year for vacation hours earned after October 1, 1997. Vacation hours in excess of 500
hours, but not greater than 700 hours, accrued as of October 1, 1997, shall be “frozen” and may be
used in the event leave hours earned after October 1, 1997, are depleted.

Vacation Days — Terminal Pay
For employees who retire on or after July 1, 2006, terminal pay for vacation leave shall include

¢ the balance of vacation hours “frozen” as of February 1, 1996, calculated at the daily rate of
pay at Qctober 1, 1997. Terminal payments shall be calculated pursuant to the method
being used on October 1, 1997 (10b and 10c helow);

e the balances of vacation hours accrued from February 1, 1996, until June 30, 2001,
calculated at the daily rate of pay at retirement or death; and

s up to 480 hours of vacation leave accrued from July 1, 2001, until the date of retirement or
death, calculated at the daily rate of pay at retirement or death.

When an employee is released or resigns, he will be paid for vacation time accumulated through
the end of the last full month worked. This does not include the last partial month worked.
Vacation leave shall be paid at 100 percent of pay.

Section 1012.65, Florida Statutes, states for new hires effective July 1, 2001, terminal pay for
accrued vacation leave may not exceed a maximum of 60 days of actual payment. This limit does
not impair any contractual agreement established before July 1, 2001.

For unused vacation leave accumulated before July 1, 2001, terminal payment shall be made
pursuant to the district school board's policies, contracts, or rules that were in effect on June 30,
2001.

Effective July 1, 2005, the above rule applies for a DROP employee also. This means that vacation
accrued after he/she joined DROP will be limited to the 60 days of actual payment when he/she
terminates from DROP.

Sick Leave — Accrual

Employees shall earn one (1) day sick leave per month, credited in accordance with section
1012.61, Florida Statutes. Sick leave hours earned shall be accrued with no limit on accrual. Sick
leave hours accrued as of October 1, 1997, shall be “frozen” and may be used in the event sick
leave hours earned after October 1, 1997, are depleted.

Sick Leave — Terminal Pay

For employees who retire on or after July 1, 2006, terminal pay for sick leave include

e the balance of sick leave hours “frozen” as of October 1, 1997, calculated at the daily rate
of pay at October 1, 1997. Terminal payments shall be calculated pursuant to the method
being used at June 30, 1997 (10b and 10c below);
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s the balance of sick leave hours accrued from October 1, 1997, through June 30, 2004,
calculated at the daily rate of pay at retirement or death; and

* the balance of sick leave hours accrued after June 30, 2004, calculated at the daily rate of
pay applicable at the time the sick leave was accrued.

Employees who retired prior to July 1, 20086, shall be paid in accordance with salary schedules in
effect at the time of retirement.

For purposes of terminal pay for accrued sick leave and accrued vacation paid at retirement, or
upon death of the employee, the daily rate of pay until June 30, 1994, will be computed by dividing
the total salary by the number of days the employee must be on the job to earn the annual salary
for the year. (This is interpreted as 180 days for 10-month personnel and as 210 days for 12-
month personnel.)

Payment for leave accrued between July 1, 1994, and February 1, 1996, shall be calculated in the
same manner except the percentage of daily rate shall be equal to that of a retiring teacher on a
standard 10-month contract during that period. {This is interpreted as the percentage, which
applies to a 10-month teacher’s annual salary, divided by 180.) Rates for terminal pay for [eave
accrued after February 1, 1996, shall be determined by using the actual hourly rate earned by the
employee at the time of retirement. Use of accrual leave shall be on a “last-in, first-out” basis.

For purposes of computing the amount of terminal pay for accumulated sick leave, sick leave
accrued after June 30, 2004, shall be compensated at no more than the daily rate of pay applicable
at the time the sick leave was earned.

Employees paid on the regular Administrative Salary Schedule wil receive six (6) paid holidays.
Employees will receive salary in semimonthly installments.
All administrators must utilize direct deposit of regular payroll checks.

A district employee may authorize transfer to his spouse, child, parent, or sibling who is also a
district employee, of accrued sick leave, providing that the transfer relates to an illness or injury of
the person to whom the leave is transferred. The person receiving the transfer may not use the
donated sick leave until he has exhausted all of this accrued leave. Donations may be in amounts
of five (5) or more days, or the remainder of the employee’s sick leave balance if [ess than five (5)
days, and shall not be covered by terminal leave payouts.

11. Adjustments

4a.

Adjustments to salary will be made within thirty (30) days of appropriate verification of the
completion of requirements for such adjustments. Payment will be retroactive during the current
year to the date the requirements were fulfilled. Employees applying for adjustments will be
responsible for providing appropriate documentation to the Human Resources Division.

An increase in salary may be denied for unsatisfactory work performance. Such action must be
supported by appropriate, written documentation. An employee denied a salary increase may
apply for reevaluation at midyear. An acceptable rating at midyear may warrant restoration of the
salary increase at midyear. Under normal conditions, an employee being considered for a salary
holdback will be notified in writing no later than March 15. Written notification of final determination
of salary holdback will be provided to the employee no later than May 15. Unusual circumstances
may warrant a later notification.
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Board Commitment

The School Board of Alachua County is committed to maintaining an internally equitable salary
schedule that enhances the recruitment and retention of administrators. It is the intent of the

Board, contingent upon funding, to implement this schedule the-followingprosedures annually.:
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SALARY SCHEDULE PLACEMENT INDEX FOR ADMINISTRATORS

PAY GRADE 9
DEPUTY SUPERINTENDENT
STAFF ATTORNEY

PAY GRADE 1 — ASSISTANT SUPERINTENDENT

PAY GRADE 2 — PRINCIPAL, HIGH SCHOOL

PAY GRADE 3 — VACANT

PAY GRADE 4
EXECUTIVE DIRECTOR
FACILITIES
ESE/STUDENT SUPPCRT SERVICES
PRINCIPAL, MIDDLE
CHIEF FINANCIAL OFFICER

PAY GRADE 5 - DIRECTOR/PRINGIPALS
CHIEF TECHNOLOGY & INFO SVCS OFFICER
DISTRICT SECURITY CHIEF
ASSISTANT TO SUPT/COMMUNITY & SCHL RELATIONS
DIRECTOR
RISK MANAGEMENT & BENEFIT PROGRAMS
RESEARCH, EVALUATION, & TESTING
PRE-K & FAMILY SERVICES CENTER
TRANSPORTATION
GRANTS PROCUREMENT
ADULT, CAREER, & TECHNICAL EDUCATION
CURR/SCHL IMPROVE/CHARTER SCHLS/SPEC SPROGRAMS
CURR/ACCOUNTABILITY
TITLE 'DROPOUT PREVENTION
COMMUNITY PLANNER/ZONING
PURCHASING
FOOD AND NUTRITION SERVICES
PRINCIPAL, ELEMENTARY
PRINCIPAL, SPECIAL/ICENTER

PAY GRADE 6 — VACANT

PAY GRADE 7 — VACANT

PAY GRADE 8
ASSISTANT PRINCIPAL, HIGH
CHIEF ACCOUNTANT, FINANCE
INFO SUPPORT SUPV
PUBLIC INFORMATION OFFICER
SUPERVISOR I
GUIDANCE

INST TECHNOLOGY/MEDIA
HEALTH SERVICES

PAY GRADE 9

ASSISTANT PRINCIPAL, ELEM
ASSISTANT PRINCIPAL, MIDDLE
ASSISTANT PRINCIPAL, SPEC/CNTR
SYSTEMS ANALYSTS/PROJ LDRS
SUPERVISOR |

MEDIA SERVICES/INSTRUCT MEDIA

CURRICULUM AREAS

TITLE |

MIGRANT EDUCATION

EXCPT STUDENT EDUCATION

OTHERS
TECH SUPPORT FOR INFO RESOURCES

PAY GRADE 10 — VACANT

PAY GRADE 11

COORDINATOR

MANAGER It
PHYSICAL DISTRIBUTION
FACILITIES PLANNING
FACILITIES MAINTENANCE
TRANSPORTATION

FOOD SERVICE SPECIALIST I
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12°]

SCHOOL BOARD OF ALACHUA COUNTY
ADMINISTRATIVE SALARY SCHEDULE

2008-2009 2007-2008
Pay Position Title
Grade A B C D E F ] H [ J K L M N O
0 [Staff Attorney 81,041 82,662 84,315 86002 87,722 89476 91266 93,091 94,953 96,852 98,780 100,765 102,780 104,835 106,932
Deputy Superintendent ' ' ! ! ! ’ ' ' * ' ! ' ' ' '
1 |Assistant Superintendent 77,272 78,818 80,394 82,002 83642 85315 87,021 88,762 90,537 92,348 94,195 96,079 98,000 99,960 101,959
2 [|Princlpal, High School 74,974 76,473 78,003 79,563 81,154 82,777 84,433 86,122 87,844 89,601 91,393 93,221 ©O5,085 96,987 98,927
3 [Vacant 71,618 73,052 74,513 76,003 77,523 79,074 80,655 82,268 83,913 85592 87,304 89,050 90,831 92,647 94,500
4  {Executive Director 69,735 71,130 72,652 74,003 75483 76,993 78,533 80,104 81,706 83,340 85,007 86,707 88,441 90,210 92,014
Principal, Middle School
Chief Financial Officer
5 Chief Tech & Info Sves Officer 67,888 69,246 70,630 72,043 73,484 74954 76,453 77,982 79,541 81,132 82,755 84,410 86,098 87,820 89,578
District Security Chief
Asst to Supt/Comm & Schi Rel
Director
Principal:
Center/Special School
Elementary School
6 [vVacant 64,394 65,682 66,006 68336 69,703 71,097 72519 73,069 75448 76,957 78,496 80,066 81,668 83,301 84,967
7 [Macant 62,623 63,875 65,153 66456 67,785 69,140 70,523 71,934 73,372 74,840 76,337 77,863 79,421 81,009 82,629
8 |Assistant Principal, High School | 61,016 62,236 63,481 64,750 66,045 67,366 68,713 70,088 71489 72919 74,378 75865 77,382 78,930 80,509
Chief Accountant, Finance
Information Support Supervisor
Public Information Officer
Supervisor I
o  |Assistant Principal: 59,075 60,256 61,462 62,691 63,945 65223 66,528 67,858 69,216 70,600 72,012 73,452 74,921 76,420 77,048
Center/Special School
Elementary School
Middle School
Supervisor |
Systems Analyst-Project Ldr
ITechnical Support for info Res
10 {Vacant 56,164 57,288 58,433 59,602 60,794 62,010 63,250 64,515 65806 67,122 68,464 69,833 71,230 72,655 74,108
11 iCoordinator 48,330 49,297 50,283 51,289 52,314 53,381 54,428 55516 56,627 57,759 58,915 60,093 61,295 62,521 63,771

Manager i

Food Service Speclalist Il




INFORMATION ITEMS




2008-2009 20072008 WORK SCHEDULE AND “DAYS OFF"

July 1, 2008 2607 - June 30, 2008 2008

TEACHERS CAREER SERVICE
10 months (196 days)* 10 months (200 days)* 12 months (252 days)*
August 11 — June 9 August 6 — June 11 July 1 - June 30
U-Jduly 4

P - September 1

P - September 1

P - September 1

U - Qctober 24

U - October 24

U - October 24

U - November 10,11

U - November 10,11

U - November 11

U - November 26

U - November 26

V - November 26

P - November 27

P - November 27

P - November 27

U - November 28

U - November 28

U - November 28

U - December 19,22,23,24

U - December 19,22,23,24

V - December 22,23,24

P - December 25

P - December 25

P - December 25

U - December 26,29,30,31

U - December 26,29,30,31

V - December 26,29

U - January 1,2

U - January 1,2

U - December 30,31; January 1,2

P - January 19

P - January 19

P - January 19

U - February 13

U - February 13

P - February 16

P - February 16

P - February 16

U - April 6,7,8,9,10 U — April 6,7,8,9,10 V - April 6,7,8,9
U - Aprit 10
P - May 25 P - May 25 P - May 25

* - Number of confracted days

P - Paid Holiday
U - Unpaid Holiday

V - Scheduled vacation days for eligible career service employees. There are ten (10) scheduled
vacation days for 2008-2009 266/+2008.

2008-2009 2007-2008 Calendar

3656 days from July 1, 2008 2667 - June 30, 2008 2008
1048 Saturdays and Sundays

261 days left-

252 contracted-for-year for 12-month employees

9 unpaid days off

in order fo have a systemwide calendar of work days and “days off,” there are six (6) paid holidays,
ten (10) scheduled vacation days, and nine (9) unpaid days off fo make the 12-month career service
employee calendar match the instructional calendar. For 10-month career service employees, there
are six (6) paid holidays and twenty-one (21) unpaid days to match the instructional calendar.

WORK ON “DAYS OFF"
If eligible employees work overtime, pay will be computed as follows:

Work on Saturdays, Sundays, or unpaid days (U) after 40 hours have been worked in one
week will be paid at time and one half; work on a paid holiday (P) will be paid at premium pay of 2.5
times hourly rate; work on scheduled vacation (V) days will be regular pay and the vacation days will
be rescheduled.
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